
Build a diverse talent pipeline

Companies today need to expand  
their pool of diverse, qualified applicants 
for software development positions.  
In doing so, companies face a variety  
of roadblocks:

• Lack of diversity in key corporate 
functions

• Expensive and time-consuming 
process to recruit diverse, qualified 
candidates

• Not a large enough pool of female 
tech workers located in or near the 
headquarters 

Increase diversity within 
the tech workforce



ABOUT HACKBRIGHT ACADEMY
Our mission is to train the next generation of software engineers — and close 
the tech gender gap — through full-stack software engineering bootcamps 
for women and gender-diverse individuals. With built-in mentorship and a 
community of support, Hackbright Academy 
has helped women and gender-diverse 
individuals begin fulfilling tech careers at 
top companies across the U.S.

23-4173

Learn more

Educators
Hackbright educators have developed an environment that 
allows individuals to thrive at their own pace. Individuals  
are encouraged to ask questions, and get the most out of  
the exhilarating software engineering programs.

Mentors
Individuals work with mentors who are passionate about 
investing in and developing them as a professional.

Career development
Individuals won’t be doing it alone. We play a key role in 
helping individuals contribute to their organization while 
building key skills to help them in the future.

Advisors
Our program is intense and advisors are here to guide the 
experience and help students make the right decisions. They’ll 
track progress, provide personal and technical support and 
keep individuals working toward their goal.

THE SOLUTION: PARTNER WITH HACKBRIGHT 
ACADEMY TO TRAIN DEVELOPERS

https://es.strategiced.com/employers

