PERSONALIZED

NEW-HIRE TRAINING

from Realizei:

New-hire training is the launching pad for your newest
employees. It sets the tone for the journey they are beginning
by demonstrating their new company’s culture of investment
in its people. Are you ready to see what personalized
onboarding can do?
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Engaging Onboarding is Waiting -
Just Add Content

Realizeit's Personalized New-Hire Training allows you to
deliver onboarding that learners love because it is tailored
uniquely to them. Through Al-powered adaptive intelligence,
Realizeit helps you get the maximum return from the learning
time invested by personalizing and adapting the experience
to each learner’s needs on a continuous basis. Great
onboarding is at your fingertips —just add your content and

Realizeit makes the hard parts easy.
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Human Resources and Benefits

Get the most out
of time invested by
everyone

Connect managers
to their new hires’
learning needs
with ease

Reap the

BENEFITS

Personalized training with less effort
Engaging new-hire experience
Faster speed to competency

More memorable bite-sized training
that sticks

Increased confidence and lower risk

Engaged and involved managers

Visibility into new hire needs



Four Keys:

Personalized
Learning Experience

Deliver a clear, seamless
journey personalized
to each learner, with a

training GPS to guide the
way. Adapt learning so

each moment is
worthwhile, and learners

feel valued.

Realizeit helps you provide new-hire training that is personalized and adaptive with less effort

with prebuilt capabilities in four key areas we've found to be essential to great onboarding.
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Continuous
Engagement

Keep learners engaged
with less effort as
Realizeit delivers an array
of engagement tools out
of the box to automatically
nudge, reward, motivate,
and help learners feel
heard whether they are in
a classroom or onboarding

remotely.

Show New Hires a
Learning Culture

According to Gallup, only 12% of employees believe their
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Manager
Participation

Give managers and
other key team members
what they need to
provide better help and
personalize their actions
in less time so they can
engage and develop their

new employees.

Accurately Assess
Job Readiness

Easily create and place
knowledge checks at just
the right points of the
journey, from eLearning
assessments to
performance assessment
reviews by a manager or
trainer. Ensure employees
are confident and ready

for their new role.

organization does a great job onboarding new employees.

Similarly, only 29% feel fully prepared and supported to excel

in their role. One-size-fits-all training as well as disjointed and

disconnected onboarding experiences are leaving new hires

feeling both overwhelmed and disengaged.

Shouldn’t your onboarding show each new hire they made the

right choice? Let Realizeit guide you to personalized new-hire

training that finally nets a great experience for everyone.
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